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Abstract

This research delves into the intricacies of part-time employment among university students, exploring
the various dimensions of their engagement with work alongside their academic endeavors. Employing
a mixed-methods approach that includes surveys and interviews, the study investigates students’
motivations, the nature of their part-time jobs, the benefits and challenges they encounter, and the
strategies they employ to balance work with their studies. The analysis provides a deeper
understanding of how part-time employment influences students’ academic performance, skill
development, and personal growth. The findings highlight the dual role of part-time work in offering
practical experience and financial support while also presenting potential challenges to academic
commitments. This study contributes valuable insights into the strategies that can optimize the balance
between work and education, enhancing students’ overall development and readiness for their future
careers.
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1. Introduction

In today’s rapidly evolving market economy, characterized by swift digitization and technological
advancements, there is an escalating demand for a workforce adept at adapting to changing
environments and excelling in innovative and dynamic roles. This evolving landscape places a
premium on acquiring comprehensive “soft skills” and practical, hands-on experience in addition to
specialized knowledge. In response to these shifts, university students are increasingly turning to

part-time employment as a strategic means to augment their skill sets and gain valuable experience.
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Part-time employment is categorized as any employment where the number of hours worked is less
than the standard full-time hours as defined by labor laws. According to Clause 1, Article 32 of the
Labor Law (2019), a part-time worker’s hours are fewer than the prescribed standard working hours
daily, weekly, or monthly. University students, within the eligible working age bracket, typically
engage in part-time jobs not as their primary pursuit but as an adjunct to their educational endeavors.
Engaging in part-time work alongside academic commitments presents a spectrum of benefits for
students. It not only provides a financial lifeline but also equips them with crucial life and work
experiences, enhancing their social networks, communication skills, and the practical application of
academic knowledge. This dual engagement fosters a sense of self-confidence and independence
among students.

Nonetheless, part-time work is not devoid of challenges. Overcommitment to work can detract from
academic performance and health, posing risks of negative social influences and imbalanced priorities.
Consequently, it is imperative for students to strategize and balance their work and academic
commitments effectively.

A conscious and strategic approach to integrating part-time work with academic responsibilities is
essential. Students are required to manage their schedules proactively, ensuring that their job does not
impede their educational goals. This balance is vital for harnessing the advantages of part-time work
while mitigating potential drawbacks. In contemporary society, an increasing number of students are
recognizing the value of concurrently pursuing education and part-time work, underscoring the
significance of practical work experience in complementing formal education and contributing to

holistic development among university students.

2. Literature Review

The concept of part-time work is familiar to students, given its prevalence across various sectors and
the diverse motivations behind its selection. The International Labor Office’s Part-time Work
Convention (1994) defines a part-time job as one where the individual’s working hours are fewer than
those of a comparable full-time position. Furthermore, research indicates that the threshold for
considering employment as part-time is typically set at 35 hours per week (Balancing study and
part-time work., n.d.), delineating part-time work as having fewer working hours than full-time
positions, with the upper limit being 35 hours weekly.

2.1 Advantages of Part-Time Jobs

Part-time employment offers numerous benefits, prompting students in today's society to seek jobs
alongside their studies. Firstly, earning an independent income is empowering. As students transition
into adulthood, earning allows them to afford personal expenses within their financial means, reducing
dependency on parents (Balancing Work and School, n.d.). Moreover, the consistent income from
part-time work teaches students the value of saving and budgeting for essential expenses, like tuition

and other college-related costs, fostering financial responsibility and planning for future needs
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(Greaves, 2013).

Effective time management is another skill that students develop through part-time work. They learn to
prioritize and balance various commitments, from academic responsibilities to extracurricular activities
and personal time, often forgoing leisure to meet their obligations. This discipline in time allocation
reinforces their ability to meet deadlines and uphold commitments (Knapp, n.d.).

Gaining practical experience is a significant advantage of part-time jobs. Exposure to the workplace
allows students to gain valuable insights into their prospective career fields and acquire hands-on
experience (Who is a part-time employee, 2015). Furthermore, part-time employment, even in areas
unrelated to their major, enhances students’ resumes and makes them more attractive to future
employers (Balancing Work and School, n.d.).

Part-time jobs also contribute to boosting students’ self-confidence by providing opportunities to
develop soft and technical skills aligned with employer expectations, such as teamwork,
communication, and customer service. The limited working hours in part-time jobs reduce work-related
stress and may offer additional benefits like employee discounts or benefits (Sravani, 2015; Petrovich,
2013).

2.2 Disadvantages of Part-Time Jobs

While part-time employment has its merits, it also comes with drawbacks, including limited personal
time, potential negative impacts on academic performance, and lack of job security and benefits.
Commitment to a job can restrict time available for personal interests and academic pursuits (Greaves,
2013). Some critics argue that part-time jobs might not always enhance a student’s resume and could
lead to scheduling conflicts that interfere with academic responsibilities (Nghi& ctu thi truong Viét
Nam, 2015). The nature of part-time work, with its typically lower wages and lack of benefits like
health insurance, raises concerns about the overall well-being and financial security of student workers.
Moreover, the transient nature of such employment can result in job insecurity, with companies often
viewing part-time hires as a cost-saving measure without the obligation to provide comprehensive

compensation or benefits (Nghién ctru thi truong Viét Nam, 2015)..

3. Research Methods

In this study, we chose to employ a questionnaire-based approach for our primary data collection,
recognizing its appropriateness for the scope and nature of our research, which aimed to explore
part-time employment dynamics among a large cohort of university students. The selection of this
method was driven by its efficiency in reaching a broad and diverse student population, its
cost-effectiveness, and its capacity to yield both quantitative and qualitative insights.

The questionnaire was meticulously designed with three distinct sections, each targeting specific
aspects of students’ part-time work experiences. The first section sought to capture the demographic
profile and academic background of the respondents, facilitating a nuanced understanding of the

diverse contexts within which part-time employment occurs. The second section delved into the
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specifics of the students’ part-time jobs, including job nature, hours worked, and relevance to their
academic pursuits, providing a granular view of their work experiences. The final section focused on
the impacts of part-time employment on students' academic performance and personal development,
aiming to uncover the broader implications of their work commitments.

Upon collecting the responses, we employed a comprehensive data analysis strategy using Excel
software, which enabled us to perform a range of statistical analyses to decipher trends, patterns, and
correlations in the data. This quantitative analysis was augmented with a series of qualitative methods,
including an in-depth literature review to contextualize our findings within the existing body of
research, and comparative analyses to contrast our results with prior studies. These qualitative insights
helped enrich our interpretation of the data, allowing us to draw more nuanced conclusions about the
interplay between part-time work and students’ academic and personal lives.

Through this methodical approach, we aimed to ensure the robustness and reliability of our findings,
providing a comprehensive view of the dynamics of part-time employment among university students

and its multifaceted impacts on their lives.

4. Research Results

4.1 Status of Part-Time Work among University Students

Table 1. Overview of Various Statistics Related to Part-time Work among University Students

Statistic Percentage

Female students in surveyed population 64.5%
Students engaged in part-time work at some point 86.6%
Students currently employed part-time 55.4%
Students with previous part-time work experience no longer working 31.2%
Part-time employment peak during third year 40.4%
Students in part-time jobs unrelated to their field 60.87%
Students working less than 30 hours per week 82%

Students finding part-time work through personal networks 45.96%

This Table provides a structured overview of various statistics related to part-time work among
university students.

Our study reveals that female students make up 64.5% of the surveyed population, with a significant
86.6% having engaged in part-time work at some point. Specifically, 55.4% are currently employed
part-time, while 31.2% have previous part-time work experience but are no longer working. This

suggests a trend towards temporary or seasonal part-time jobs among university students.
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Part-time employment peaks during the third year of university, with 40.4% of these students engaged
in such work, of whom 47.6% are currently employed. The numbers decrease in the fourth year as
students begin to concentrate on graduation requirements and final examinations. In contrast, the first
year sees the fewest students working part-time, due to their adjustment to university life and
academics.

The data also show a majority, 60.87%, of students taking up part-time jobs unrelated to their field of
study, indicating a focus on short-term employment rather than career-aligned work experience.
Moreover, 82% work less than 30 hours per week, aligning with global norms that suggest a cap on
student working hours to avoid adverse academic impacts.

Interestingly, 45.96% of students find part-time work through personal networks, indicating the
significant role of referrals in job sourcing.

Despite these insights, several issues emerge, including the lack of alignment between students’ fields
of study and their part-time jobs, the excessive working hours for some students, and the
underutilization of school organizations in facilitating job connections.

Considering these findings, it is crucial to develop strategies to help students balance their academic
and work commitments effectively, ensuring that part-time employment serves as a beneficial
complement to their educational pursuits.

4.2 Analysis of Part-Time Job Types among Male and Female Students

Table 2. The Gender-Specific Participation Percentages in Various Part-time job Categories

among University Students

Job Type Female (%) Male (%)
Waiter/Waitress 37 33
Tutoring 28 19
Flyer Distribution 13 13
Retail 8 26
Customer Service 16 7
Cashier 14 7
Journalism/Freelancing 5 12
Internships/Project Work 4 8
Other roles Minimal Minimal
Ticket Selling and Logistics 2 2

This Table summarizes the gender-specific participation percentages in various part-time job categories

among university students.
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Our research provides insights into the distribution of part-time jobs among male and female university
students. The most common part-time job for both genders is being a waiter or waitress, with 37% of
females and 33% of males occupying such positions. This role stands out as the predominant choice for
part-time employment.

In the realm of education, tutoring emerges as a significant part-time job, especially among female
students, with 28% of them involved in this sector compared to 19% of male students. This suggests a
notable inclination toward tutoring among female students.

Both genders show equal participation (13%) in flyer distribution, indicating its universal appeal as a
part-time job. However, there is a noticeable gender divide in retail, with 26% of male students
working in shops or online stores, contrasted with just 8% of female students.

Customer service and cashier roles also show a gender disparity, with 16% of females engaged in
customer service compared to 7% of males, and 14% of females working as cashiers versus 7% of
males. In more niche sectors, journalism and freelancing are more prevalent among male students (12%)
than female students (5%).

Internships or project-related work involve 8% of male students and 4% of female students,
highlighting another area of gender variation. Meanwhile, housemaid and multilevel selling roles,
along with positions like receptionist or IT engineer at cinemas, show minimal gender difference in
participation.

The least common roles include ticket selling and planning, with only 2% engagement for both genders,
and notably, no students reported working as doormen.

This data highlights the dominance of service and retail jobs among student part-time work choices,
reflecting the need for flexible job hours that accommodate academic commitments. The gender
disparities in certain job types of underscores differing preferences or opportunities between male and
female students. Understanding these trends is essential for grasping the broader landscape of part-time
employment among university students, aligning with the discussion on optimizing part-time work to
support academic objectives.

4.3 University Students’Experiences with Part-time Jobs

Student Engagement Percentage
Currently employed in part-time positions 19%
Have previous part-time job experience, not currently working 38%
Never engaged in part-time work 43%
Have encountered part-time work at some point 57%

This Table offers a concise overview of the various levels of engagement university students have with

part-time work, reflecting the diverse experiences and choices students make regarding employment
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during their academic careers.

Our research sheds light on university students’ engagement with part-time work: 19% are currently
employed in part-time positions, whereas 38% have previous part-time job experience but are not
presently working in such roles. Interestingly, 43% of the students surveyed have never engaged in
part-time work.

This distribution suggests that more than half of the student population (57%) has encountered
part-time work at some point, indicating its prevalence in the student experience. The fact that a greater
number have past rather than current part-time job experience may reflect the transitory nature of such
employment, potentially influenced by the need to prioritize academic responsibilities or the seasonal
nature of available jobs.

The 43% with no part-time job experience could represent students with alternative support systems,
those who prioritize their studies exclusively, or those facing challenges in securing suitable part-time
employment.

The statistics highlight that a significant number of students interact with the part-time job market
during their academic careers, underscoring the interplay between financial independence, work
experience, and student life. This engagement reflects broader economic trends and the reality of
balancing work with educational pursuits among the student demographic.

4.4 Methods University Students Use to Find Part-Time Jobs

Job Discovery Method Percentage
Introductions by friends 50%
Facebook 39%
Other internet sources 31%
In-store or corporate postings 13%
Family introductions 12%
Flyers 6%
Newspapers or magazines 2%
Various unspecified methods 3%

This Table illustrates the varied methods through which university students find part-time job
opportunities, highlighting the importance of social networks and digital platforms in the job search
process.

The study reveals varied methods through which university students secure part-time jobs, highlighting
the significance of social networks in this process. Introductions by friends emerge as the top method,

with 50% of students finding jobs this way, underscoring the value of personal connections in the job
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market. Facebook ranks as the second most utilized platform, with 39% of students discovering job
opportunities through this social media site, illustrating the pivotal role of digital platforms in modern
job searches. Other internet sources contribute to 31% of job discoveries, highlighting the relevance of
online job boards and digital networking in facilitating employment opportunities. In-store or corporate
postings assist 13% of students in finding jobs, indicating that traditional in-person job search methods
still hold some significance.

Family introductions account for 12% of job findings, demonstrating that familial networks also play a
supportive role in job acquisition. Flyers are a source for 6% of students, and newspapers or magazines
assist 2%, indicating that while less common, these traditional media channels continue to be part of
the job search landscape. An additional 3% of students find part-time work through various unspecified
methods, pointing to the diverse avenues through which job opportunities can arise.

The survey note emphasizes that friend introductions are the predominant method for job discovery,
followed by Facebook and other internet sources, reinforcing the trend that social and digital networks
are integral to the job search process for students. This trend aligns with broader job market dynamics,
where networking and digital platforms are increasingly crucial in connecting job seekers with
opportunities.

4.5 Advantages of Part-Time Employment for University Students

Percentage of

Benefit Students Description

Applying theoretical knowledge in practical settings to enhance

Relevance to academic majors Not specified learning.

Based on previous experience 70% Choosing jobs based on familiarity and skill development.
Gaining soft skills, time management, and relationship-building

Acquisition of a range of skills 35% skills.

Driven by passion 33% Choosing jobs that align with personal interests and aspirations.

Influenced by social factors 10% Influenced by peers or societal norms in job selection.

Benefits from benefits or

concessions 10%

Receiving additional benefits from employers.

This Table encapsulates the various advantages that part-time jobs offer to university students,
emphasizing the role of these jobs in personal and professional development beyond financial gains.

Our research delineates various benefits that part-time jobs provide to students, highlighting the
multifaceted value of such employment during their university tenure. A significant motivator for
students to engage in part-time work is its relevance to their academic majors, allowing them to apply
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theoretical knowledge in practical settings, thereby enhancing their learning experience.

Over 70% of students reported choosing their part-time jobs based on previous experience, indicating
that familiarity and skill development are key factors in their job selection process. Furthermore, about
35% of the participants acknowledged acquiring a range of skills through their part-time roles,
including soft skills like communication and teamwork, time management capabilities, and
relationship-building skills. These competencies are invaluable as they prepare students for future
professional environments. Around one-third of the students are driven by passion, choosing part-time
work that aligns with their interests and aspirations, which can be particularly motivating and fulfilling.
Interestingly, social influence plays a role for nearly 10% of students, who are swayed by peers or
societal norms in their job choices, while a similar percentage benefits from benefits or concessions
provided by their employers.

The data suggests that part-time work offers more than just financial remuneration for students; it
serves as a crucial platform for personal and professional development. By engaging in part-time jobs,
students can navigate the demands of university life more adeptly while gaining practical experience
and skills that lay a solid groundwork for their future careers. This indicates that the advantages of
part-time employment extend well beyond the immediate monetary gains, contributing significantly to
students’ holistic growth and preparedness for their post-graduate lives.

4.6 Strategies to Optimize the Balance between Academic Commitments and Part-Time Work

While the benefits of part-time work for university students are clear, it is crucial to address the
potential adverse impacts on their academic performance and overall well-being. An optimal balance
between work and study is essential for maintaining high academic standards and enhancing students’
quality of life. The following strategies are proposed to help students achieve this balance:

*Job relevance: Students should actively seek employment related to their field of study. This
integration of work and academics allows for the practical application of classroom knowledge,
enriching the educational experience. While income is an important aspect, the primary focus should be
on the experiential learning and career development opportunities that part-time jobs can provide.
*Time management: Effective time management is crucial. Students must prioritize their academic
responsibilities, ensuring that part-time work does not interfere with their studies. Creating a structured
schedule that includes classes, study time, work hours, and personal well-being can help students
maintain a healthy balance, ideally limiting work hours to no more than 28 hours per week to prevent
burnout.

* Engagement in extracurricular activities: Involvement in university clubs or initiatives, such as
entrepreneurial or startup training programs, can complement academic and work experiences. Projects
like the “Support for students’ entrepreneurship until 2025 demonstrate a commitment to nurturing
students’ career readiness and entrepreneurial spirit. (Thu twéng Ch mh phu, 2017)

* Utilization of university resources: Students should leverage the resources available through their

educational institutions for job placement. Universities can play a pivotal role in connecting students
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with relevant part-time opportunities, thereby facilitating a more integrated approach to work and study.
* Health and wellness: Maintaining physical and mental health is paramount. Students should adopt a
balanced lifestyle that accommodates exercise, relaxation, and social activities alongside work and
study commitments. This comprehensive approach ensures that students remain energized and focused
on their academic and professional goals. (Quéc, 2019)

By implementing these strategies, students can enhance their ability to juggle the demands of part-time
work and academic responsibilities effectively, leading to a more fulfilling and productive university

experience.

5. Conclusion

This research provides an in-depth analysis of part-time employment among university students,
revealing a significant engagement in part-time jobs, especially among junior and senior students. The
study highlights various motivations for part-time work, including financial needs, the desire for
practical experience, and personal interest, while also acknowledging the challenges faced by student
workers. The findings suggest that, despite these challenges, students hold a positive attitude towards
balancing employment with their academic responsibilities. However, the study also recognizes its
limitations in terms of sample size and scope and calls for further research to provide a more
comprehensive understanding of the phenomenon. Future research could focus on establishing optimal
working conditions that support students’ well-being and academic success, aiding in the development
of guidelines for effective balance between work and study. The study underscores the importance of
ongoing research and dialogue to enhance support systems for student workers, enabling them to

maximize the benefits of part-time employment while achieving their educational objectives.
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